
Higher Education: Erasmus+
Mobility Agreement form
Participant’s name

Erasmus+ Mobility Agreement Staff Mobility For Training1
Planned period of the training activity (excluding travel days): from [29/06/2026] to [03/07/2026]
Duration (days) – excluding travel days: ………5………….
Total duration of physical mobility (including travel days):
from [28/06/2026] to [04/06/2026]
Duration (days) – including travel days: ………7………….
If applicable, planned period of the virtual component: from [day/month/year] to
[day/month/year]

The Staff Member

	Last name (s)
	
	First name (s)
	

	Seniority2
	
	Nationality3
	

	Sex [M/F/Undefined]
	
	Academic year
	2025/2026

	E-mail
	


The Sending Institution

	Name
	UNIVERSITY OF CADIZ (UCA)
	Faculty/Department
	

	Erasmus code4
(if applicable)
	E CADIZ01
	
	

	Address
	Plaza Falla, 8
11003 Cádiz
	Country/ Country code5
	ES

	Contact person name and position
	[bookmark: _Hlk196378985]Deberá ser la persona responsable de la Movilidad Internacional en el Centro, o la persona responsable del Servicio o Área, al que pertenece el/la solicitante. Será igualmente la persona que firme en “The sending institution”
	Contact person e-mail / phone
	









The Receiving Organisation

	Name
	State University of Zanzibar

	Erasmus code
(if applicable)
	E10177729
	Faculty/Department
(if applicable)
	

	Address
	P.O.BOX 146 ZANZIBAR 
	Country/ Country code
	TANZANIA

	Contact person, name and positi
	Said Suleiman Bakari – Erasmus
Coordinator
	Contact person e-mail / phone
	sayeed.bakari@gmail.com

	Type of organis
	Higher Education
Institution
	Size of organisation
(if applicable)
	· <250 employees
☒≥250 employees





Higher Education: Erasmus+
Mobility Agreement form
Participant’s name

For guidelines, please look at the end notes on page 3.
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Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME
Language of training: …ENGLISH……………………………………

	Overall objectives of the mobility:

  Academic and Professional Development: To acquire new international competencies and update technical knowledge and research methodologies within the framework of the LiderAfrica Consortium.
  SDG Specialization: To foster the exchange of expertise on the Sustainable Development Goals (SDGs) that underpin the Staff Week, specifically SDG 4 (Quality Education), SDG 5 (Gender Equality), SDG 8 (Decent Work), and SDG 11 (Sustainable Cities).
  International Cooperation: To establish and consolidate long-term academic and technical cooperation ties with the State University of Zanzibar (SUZA) and other African partners.
  Networking: To strengthen collaboration dynamics within the LiderAfrica Consortium to enhance the internationalization of the participating Higher Education Institutions. 


	Added value of the mobility (in the context of the modernisation and internationalisation strategies of the institutions involved):

  Strategic Internationalization: Participation in a strategic alliance (LiderAfrica Consortium) that promotes bidirectional mobility between Spanish universities and Third Countries not associated with the Programme, with a specific focus on the African continent.
  Multicultural Exchange: Acquisition of intercultural communication and management skills through the exchange of teaching methods with local experts from Tanzania.
  Social Impact: Direct contribution to the design of collaborative frameworks for training young African leaders to address global development challenges.


	Activities to be carried out (including the virtual component, if applicable):

  Day 1 (June 29th): Institutional Opening and Introduction
· 09:00h – Institutional Welcome and official opening ceremony.
· 10:00h – Coffee Break and Networking.
· 11:00h – Presentation of the LiderAfrica Consortium, mobility opportunities (KA171), and program methodology.
· 13:00h – Introduction to tools for collaboration in teaching and training, including Capacity Building in Higher Education (CBHE) projects.
  Day 2 (June 30th): Parallel Working Groups - Session 1
· 09:00h – Start of parallel sessions for the 4 SDG Working Groups (SDGs 4, 5, 8, and 11).
· 11:30h – Diagnosis of regional challenges and identification of best practices.
· 13:00h – Discussion on teaching methodologies and curriculum design.
  Day 3 (July 1st): Parallel Working Groups - Session 2
· 09:00h – Working sessions: Designing training proposals and intellectual outputs.
· 11:30h – Co-creation workshop: Defining frameworks for "Joint SDG Training for Young African Leaders."
· 13:00h – Joint sessions and potential cultural networking activities (e.g., Zanzibar International Film Festival collaboration).
  Day 4 (July 2nd): Parallel Working Groups - Session 3
· 09:00h – Finalizing working group outcomes and project drafts.
· 11:30h – Peer-review of proposals and sustainability strategy for future collaborations.
· 13:00h – Preparation of the summary of findings and technical roadmaps.
  Day 5 (July 3rd): Conclusions and Closing
· 09:00h – Presentation of results from each working group.
· 11:00h – Definition of the final Roadmap and future joint project milestones.
· 13:00h – Closing ceremony and delivery of certificates.

	Expected outcomes and impact (e.g. on the professional development of the staff member and on both institutions):
· Project Generation: Development of training proposals, pedagogical guides, or technical project drafts (e.g., Erasmus+ CBHE) to ensure the sustainability of the results.
· Research Networks: Establishment of a formal roadmap for future academic collaborations, joint publications, and participation in binational research networks.
· Curriculum Improvement: Enhancing the University of Cádiz’s academic offer by integrating international dimensions and SDG-focused methodologies shared during the week.
· Institutional Impact: Strengthening the visibility and excellence of the UCA in the field of international cooperation and its leadership role within the LiderAfrica Consortium.




II. COMMITMENT OF THE THREE PARTIES
By signing6 this document, the staff member, the sending institution and the receiving organisation confirm that they approve the proposed mobility agreement.
The sending higher education institution supports the staff mobility as part of its modernisation and internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff member.
The staff member will share their experience, in particular its impact on their professional development and on the sending higher education institution, as a source of inspiration to others
The staff member and the beneficiary organisation commit to the requirements set out in the grant agreement signed between them.
The staff member and the receiving organisation will communicate to the sending institution any problems or changes regarding the proposed mobility programme or mobility period.
The staff member
Name: Signature:
Date:
The sending institution
Name of the responsible person: Signature:
Date:
The receiving organisation
Name of the responsible person: Signature:
Date:





[bookmark: _bookmark0]1 Adaptations of this template:
· In case the mobility combines teaching and training activities, the mobility agreement for teaching template should be used and adjusted to fit both activity types.
· In the case of mobility between higher education institutions (HEIs), this agreement must always be signed by the staff member, the sending and the receiving HEI (three signatures in total).
· In the case of incoming mobility of higher education staff to an organisation, this agreement must be signed by the participant, the beneficiary organisation, the sending HEI and the organisation receiving the staff member (four signatures in total). An additional space should be added for signature of the beneficiary organisation organising the mobility.

	[bookmark: _bookmark1]2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior (approx. > 20 years of experience).

	[bookmark: _bookmark2]3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

	[bookmark: _bookmark3]4 Erasmus code: A unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in EU Member States and third countries associated to the programme.

	[bookmark: _bookmark4]5 Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui


[bookmark: _bookmark5]6 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures may be accepted, depending on the national legislation of the country of the beneficiary institution (in the case of mobility with third coutnries not associated to the programme: the national legislation of the EU Member State or third country associated to the programme). Certificates of attendance can be provided electronically or through any other means accessible to the staff member and the sending institution.
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